WorkinCulture

We're more than just our Job Board

JOB BOARD POLICY

The following are ‘filters’ that we use to assess whether or not to post a job on our Job
Board:

A) Is the company part of the broad cultural sector? If it is, we allow postings for a wide
range of jobs including those that are not strictly ‘creative’ like financial
administration, data collection, bartending, etc.

B) Is the job itself relevant to our sector even though the company or organization isn't
part of the sector? For example, a graphic designer position at an insurance
company.

It can be a hard distinction. We want the maijority of our job posts to be dedicated to
actual creative positions while still allowing some that might just be transitional or starter jobs
that allow individuals to pursue their artistic careers while supporting themselves.

We will contfinue to keep an eye out to make sure the balance of creative vs non-creative
positions is appropriate.

Thank you for your interest and attention in our Job Board.
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